Meeting to carry out an
objective evaluation of
role with Manager/

employee.
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Discussion of the job
areas which may have
contributed to the
feelings of stress.

From People

Realistic Deadlines?

Are Tasks Achievable?

Use this space to
detail what the
problem was.

What can be done
about it? Discussion
between manager/
employee.

Can we make any adjustments?
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Family/Team/Friends

Bullied/strained
How is mental health?

Role.

Clear job description?

Skills present?

Aware of goals?
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Consulted?

Is there anything else which
was a source of stress for you
at work or at home?

Jean.fisher@theohbusiness.co.
uk

www.theohbusiness.com 01443262219
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